STATUTES AT LARGE

County. The County Board shall study all proposed bus routes and
designate the routes to be followed. It shall be illegal to use any of
the publicly owned transportation equipment for any purpose other
than public school transportation. Any school sponsored activity may
be classed as school transportation. The County Board shall fix the
salary schedule of bus drivers and maintenance personnel and shall
elect all such personnel on nomination of the County Superintendent
of Schools. The County Board may operate any or all school buses in
the county, or delegate to subdivisions.
SECTION 11: Minimum Standards and Regulations. - In order to
provide adequately for the health, safety, and general welfare of all
who are served by the public schools of Spartanburg County minimum
standards and regulations governing school sites, buildings, and equip-
ment shall be determined by the County Board of Education. These
standards and regulations shall cover items such as building code,
fire prevention, safety precautions, requirements for site, requirements
for equipment and other physical facilities. Provision shall be made
for a systematic inspection of school plant facilities. No public funds,
either local or state, may be expended on buildings, sites, or equip-
ment which do not conform to the standards and regulations pre.
scribed by the County Board of Education. No local administrative
unit may issue bonds for capital outlay purposes without the ap-
proval of the County Board of Education or an agent authorized by
the Board.
SECTION 12: School Personnel. - The County Board shall have
authority to prescribe minimum regulations governing the training,
qualifications and employment of non-professional school personnel
such as bus drivers, janitors and lunchroom workers.
SECTION 13: Contracts with Members of the Instructional Staff
and with Professional Administrative Assistants. - Each person em-
ployed as a member of the professional staff of the public schools
shall be properly certified and shall be entitled to and shall receive a
written contract stating the terms of employment.
After June 30, 1953, each member of instructional and administra-
tive staff employed in the county school system who holds a standard
certificate based upon graduation from a standard four-year college.
who has been employed for three years of service in the local school
system, and who has been reappointed for the fourth successive year
shall be entitled to and shall be issued a continuing contract in such
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